SEXUAL HARASSMENT CASE STUDIES 

Adapted from the Ft. Bliss EO Training site, available at http://www.bliss.army.mil/services/eo/eor.htm

CASE 1

Recently, two female soldiers were assigned to your unit.  Both of the female soldiers are highly qualified vehicle mechanics.  

At the time the female soldiers arrived, the unit was short two administrative assistants.  Two male soldiers, who were qualified clerk-typists, had been filling in until the new administrative assistants arrived. The men were not happy about this situation.  

While inprocessing the women, you find out that both can type 60 words per minute, although neither of the female soldiers has been trained in clerk-typist duties. 

You decide to send the two men back to the motor pool and give the typist jobs to the women.  You feel that the women would be happier in an office environment and that their typing skills justify your decision.

Question:  This is an example of …..

CASE 2

A male senior officer who supervises a large staff attended a senior staff meeting.  The other attendees, with the exception of the two most junior members of the staff, were male.  While waiting for the CO to appear and begin the meeting, the senior officer regaled the group with "dumb blonde" jokes.  The two women officers who were present were uncomfortable with the display, but said nothing.  The other male officers laughed and seemed to enjoy the jokes.

Questions:   Has the senior officer made the same impression with all of his coworkers?  Has he treated, or has he implied, that he sees them all as equally deserving of respect?  Has the senior officer contributed to, or detracted from, the cohesiveness and esprit of this unit?

CASE 3


A black male staff sergeant was in the hallway outside his work area when he heard a remark that made him furious.  A female sergeant who worked in an adjoining area was sounding off about blacks.  As he listened, he heard the woman making fun of the term "African-American." The sergeant also remarked that the unit had just failed a major inspection because the new Executive Officer was black.  The male staff sergeant lost his temper when he heard the woman use the term "nigger." As he entered the area the staff sergeant grabbed the sergeant by the shoulders and said, "You bitch!  You're lucky to be in the unit.  Whores like you don't belong in the Army!" The woman broke away and ran immediately to her supervisor to report her experience as "sexual harassment."

Questions:  What should the resolution of this case be?

CASE-4

A female air traffic controller alleged that an Army pilot referred to her by an inappropriate term of endearment during a conversation over UHF.  The commanding officer of the pilot’s unit reviewed the UHF tape and found that the pilot had indeed referred to the air traffic controller as "Honey."
